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Police	  –	  Just	  Plain	  Lazy!	  
	  
Those	  of	  you	  who	  follow	  our	  monthly	  newsletter	  will,	  by	  now,	  know	  that	  I	  always	  start	  off	  with	  a	  ‘tongue-‐in-‐cheek’,	  
occasionally	  humourous	  piece,	  poking	  fun	  at	  some	  or	  other	  politician,	  criminal	  newsmaker	  or	  incident.	  Just	  because	  crime	  
fighting	  and	  investigating	  is	  a	  serious	  business	  (and	  I	  do	  take	  my	  job	  seriously),	  this	  doesn’t	  mean	  that	  I	  can’t	  begin	  my	  
newsletters	  with	  a	  bit	  of	  a	  “poke	  at	  the	  bear”	  approach.	  
	  
Having	  said	  that,	  this	  month,	  however,	  I’ve	  chosen	  to	  forgo	  the	  laughs	  and	  humour	  and	  just	  get	  straight	  into	  it	  …	  the	  South	  
African	  Police	  Force	  have	  fast	  become	  the	  standard	  bearer	  for	  undedicated	  employees,	  rivalling	  even	  Eskom	  on	  the	  ‘how	  to	  do	  
nothing	  and	  get	  paid’	  scale.	  
	  
Here’s	  the	  thing	  …	  please	  take	  note	  and	  pass	  this	  on	  to	  your	  friends,	  colleagues,	  
acquaintances	  –	  even	  your	  enemies:	  
NO	  POLICEMAN	  IN	  A	  POLICE	  STATION	  CAN	  REFUSE	  TO	  OPEN	  A	  CASE	  YOU	  WISH	  TO	  
REPORT!	  THE	  POLICE	  OFFICER	  IS	  OBLIGATED	  TO	  OPEN	  YOUR	  CASE	  AND	  ALLOCATE	  
IT	  TO	  THE	  CASE	  REGISTRATION	  SYSTEM.	  BUT	  BE	  AWARE	  …	  he/she	  said	  member	  can	  
refuse	  to	  take	  a	  statement	  from	  an	  intoxicated	  complainant,	  witness	  etc.	  but,	  the	  
case	  can	  be	  opened	  when	  that	  person	  is	  of	  sober	  mind!	  
	  
Secondly,	  MYTH	  NO.	  2	  …	  NO	  MEMBER	  (and	  I	  mean	  NO	  member	  of	  the	  South	  African	  Police	  Force)	  CAN	  CLOSE	  A	  CASE	  –	  ONLY	  A	  
COURT	  PROSECUTOR	  CAN	  DECIDE	  ON	  THAT.	  
	  
	  
	  



	  
	  
	  
	  
	  
	  
I	  have	  gotten	  to	  the	  point	  of	  nausea	  due	  to	  hearing	  from	  my	  clients	  how	  the	  cops	  dodge	  doing	  their	  work	  by	  claiming	  that	  
there	  is	  insufficient	  evidence	  to	  open	  a	  case.	  This	  is	  not	  for	  the	  policeman/woman	  to	  decide	  –	  this	  is	  the	  sole	  domain	  of	  the	  
court	  vis	  a	  vis,	  the	  public	  prosecutor.	  
	  
For	  your	  information,	  here	  is	  the	  correct	  procedure	  as	  to	  how	  a	  case	  you	  have	  opened	  should	  be	  handled:	  
	  

1. Go	  to	  the	  relevant	  police	  station	  or	  call	  them	  to	  come	  to	  you.	  
2. Provide	  a	  complainant	  statement.	  	  
3. The	  police	  official	  is	  compelled	  to	  register	  the	  case	  on	  the	  SAPS	  Crime	  Administration	  System	  (CAS).	  
4. You	  should	  receive	  a	  case	  number	  via	  SMS	  or	  telephonically.	  
5. The	  case	  docket	  is	  allocated	  to	  a	  detective	  who	  is,	  again,	  compelled	  by	  law	  to	  investigate	  your	  case	  and	  you	  are	  well	  

within	  your	  rights	  to	  make	  enquiries	  about	  the	  progress	  of	  your	  case.	  
6. The	  detective	  will	  then	  have	  to	  hand	  the	  case	  docket	  over	  to	  the	  local	  court	  and	  a	  prosecutor	  (lawyer	  for	  the	  court)	  

will,	  at	  some	  point,	  review	  (or	  should	  review)	  your	  case.	  Thereafter,	  a	  decision	  will	  be	  made	  as	  to	  whether	  there	  is	  a	  
case	  for	  the	  suspect/s	  to	  answer	  to	  or	  if	  there	  is	  additional	  evidence	  or	  investigation	  required.	  
	  

	  
Now,	  this	  is	  the	  loophole	  that	  the	  lazy	  cops	  will	  use	  to	  tell	  you	  that	  you	  don’t	  
have	  a	  case	  and	  that	  they	  will	  be	  closing	  the	  docket.	  Bullshit!	  Don’t	  allow	  this!	  
DEMAND	  an	  explanation	  and,	  if	  need	  be,	  try	  and	  get	  to	  see	  the	  instruction	  
from	  the	  prosecutor	  informing	  the	  police	  to	  close	  the	  docket.	  Ask	  the	  
investigating	  officer	  for	  the	  prosecutor’s	  name.	  

	  
Remember	  …	  only	  the	  courts	  can	  make	  the	  decision	  –	  not	  the	  police.	  It	  is	  the	  
public	  prosecutor’s	  job	  to	  decide	  if	  there	  is	  a	  case	  to	  be	  answered	  to	  or	  not.	  	  

	  
Please	  inform	  everyone	  you	  know	  about	  
this.	  This	  country	  is	  at	  war	  with	  crime	  and	  I,	  for	  one,	  am	  getting	  more	  than	  
pissed	  off	  at	  how	  downright	  lazy	  so	  many	  of	  our	  so-‐called	  policemen/women	  
have	  become.	  
	  
Till	  the	  next	  one!	  
	  
PS:	   To	  those	  few	  dedicated	  and	  passionate	  members	  –	  thank	  you	  for	  your	  	  

dedication	  and	  selfless	  fight	  against	  crime.	  You	  know	  who	  you	  are	  and	  	  
you	  are	  appreciated!	  

	  
	  
	  
	  
	  
	  
	  
	  
	  
	  



	  
	  

	  
	  
Drug	  Detection	  
	  
There	  is	  little	  that	  can	  cause	  as	  much	  destruction	  to	  families	  and	  society	  than	  the	  scourge	  of	  narcotics.	  The	  use	  of	  narcotics	  
and/or	  alcohol	  tears	  away	  at	  the	  very	  fabric	  of	  the	  human	  race.	  In	  the	  fight	  against	  drug	  and	  alcohol	  abuse,	  D&K	  Management	  
Consultants	  has	  a	  special	  division	  providing	  helpful	  investigation	  services	  to	  families,	  schools,	  businesses	  and	  individuals.	  
	  

	  
	  
This	  division	  utilises	  state-‐of-‐the-‐art	  drug	  detection	  equipment	  which	  
allows	  our	  investigators	  to	  test	  surfaces	  for	  trace	  elements	  of	  narcotics,	  
thus	  allowing	  for	  the	  detection	  of	  drugs	  to	  be	  done	  in	  a	  manner	  that	  does	  
not	  raise	  suspicion	  from	  the	  user	  or	  seller.	  It	  is	  a	  well-‐known	  fact	  that	  the	  
people	  dealing	  or	  using	  drugs	  will	  often	  leave	  traces	  on	  surfaces	  such	  as	  

table	  tops,	  clothing,	  keyboards,	  toilet	  seats,	  CD	  covers,	  etc.	  The	  equipment	  used	  by	  our	  investigators	  allows	  for	  the	  collecting	  
and	  analysing	  of	  just	  ten	  billionth	  of	  a	  gram!	  
	  
The	  most	  common	  drugs	  found	  by	  our	  investigators	  are:	  

• CAT	  
• Cocaine	  
• Marijuana	  
• Crystal	  Meth	  (Tik)	  
• Amphetamines	  
• Opium-‐based	  substances	  
• Methadone	  
• Ecstacy	  

	  
Important:	  This	  service	  is	  100%	  legal	  and	  compliant	  to	  all	  South	  African	  laws	  pertaining	  to	  screening	  and	  drug	  detection.	  
	  
For	  a	  private	  consultation,	  please	  do	  not	  hesitate	  in	  calling	  us:	  +27	  (0)	  11	  824	  0334	  or	  082	  820	  5363.	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  



	  
	  

	  
	  
	  
Confidential	  Whistle-‐blowing	  Procedures	  –	  Critical!	  
	  
All	  companies	  should	  have	  a	  blueprint	  to	  follow	  when	  it	  comes	  to	  whistle-‐blowing,	  which	  would	  protect	  the	  whistle-‐blower	  
from	  any	  intimidation,	  victimisation	  or	  retribution.	  When	  implementing	  an	  internal	  process	  or	  appointing	  a	  third	  party,	  such	  as	  
an	  audit	  or	  law	  firm,	  companies	  place	  themselves	  in	  a	  better	  position	  to	  quickly	  know	  when	  something	  is	  going	  wrong,	  with	  
the	  company’s	  employees	  often	  informing	  them	  or	  sending	  a	  tip-‐off.	  
	  
However,	  whistle-‐blowers	  are	  still	  wary,	  believing	  that	  they	  could	  be	  identified	  easily	  and	  then	  targeted	  by	  those	  whose	  
actions	  they’ve	  uncovered.	  Therefore,	  it’s	  critical	  that	  the	  confidentiality	  process	  of	  the	  whistle-‐blower	  is	  top	  priority,	  giving	  
potential	  whistle-‐blowers	  the	  reassurance	  they	  need	  before	  they	  feel	  comfortable	  enough	  to	  divulge	  information.	  
	  
Research	  has	  shown	  that	  it’s	  normally	  someone	  with	  some	  level	  of	  power	  within	  an	  organisation	  who	  is	  involved	  in	  illegal	  or	  
corrupt	  activities.	  They	  are	  usually	  in	  middle	  to	  upper	  management	  where	  they	  are	  involved	  in	  contracts,	  backhanders	  or	  
benefiting	  family	  members.	  Middle	  management	  employees,	  who	  have	  considerable	  experience	  and	  knowledge	  of	  the	  
organisation	  are	  able	  to	  take	  advantage	  of	  loopholes,	  benefiting	  themselves	  or	  others	  of	  their	  choice.	  
	  
The	  oversight	  of	  whistle-‐blowing	  in	  the	  corporate	  arena	  has	  been	  brought	  under	  the	  wing	  of	  Social	  and	  Ethics	  Committees,	  
highlighting	  its	  alignment	  with	  ethical	  values.	  Oversights	  for	  larger	  companies	  now	  form	  part	  of	  the	  responsibility	  of	  the	  Social	  
and	  Ethics	  Committee,	  reporting	  into	  the	  Risk	  Committee	  where	  matters	  are	  deemed	  a	  risk	  to	  the	  company.	  However,	  
oversights	  for	  smaller	  companies	  will	  fall	  under	  the	  Audit	  and	  Risk	  Committee.	  
	  
This	  is	  significant	  as	  it	  increases	  the	  ethical	  consideration.	  For	  example,	  an	  employee	  may	  now	  report	  someone	  doing	  business	  
with	  a	  family	  member,	  because	  they’re	  aware	  that	  it’s	  not	  within	  the	  company’s	  code	  of	  ethics.	  In	  the	  past,	  this	  sort	  of	  activity	  
may	  not	  have	  been	  reported.	  
	  
As	  a	  result	  of	  several	  high	  profile	  cases	  and	  have	  even	  led	  to	  the	  downfall	  of	  some	  companies,	  there	  is	  a	  much	  stronger	  
awareness	  in	  the	  corporate	  sector	  about	  the	  need	  to	  have	  formal	  whistle-‐blowing	  solutions	  in	  place.	  
	  
Despite	  this	  increased	  awareness,	  it’s	  still	  critical	  for	  employers	  to	  educate	  their	  staff	  about	  the	  need	  for	  whistle-‐blowing	  and	  
to	  assure	  them	  that	  reprisals	  and	  vendettas	  cannot	  be	  taken	  against	  them.	  By	  getting	  staff	  involved	  in	  the	  whistle-‐blowing	  
process,	  companies	  have	  a	  greater	  chance	  of	  protecting	  their	  reputations	  and	  stamping	  out	  unethical	  activity	  before	  it	  does	  
too	  much	  damage.	  
	  
(Reference:	  Star	  Workplace,	  Alun	  Rich)	  

	  
	  
	  
	  
	  
	  
	  
	  
	  



	  
	  
	  
	  

	  
	  
How	  to	  Find	  Hidden	  Facebook	  Photos	  
	  
Individuals	  are	  increasingly	  locking	  down	  their	  Facebook	  profiles	  by	  implementing	  some	  basic	  privacy	  features,	  but	  there	  is	  a	  
little	  trick	  to	  find	  “hidden”	  photos	  of	  a	  particular	  user.	  

Investigating	  through	  social	  media,	  and	  Facebook	  in	  particular,	  given	  its	  wide	  use	  (a	  couple	  of	  billion	  people	  and	  climbing),	  has	  
become	  an	  increasingly	  important	  tool	  for	  any	  professional	  (or	  amateur)	  sleuth.	  

Over	  the	  past	  few	  years,	  with	  the	  heightened	  awareness	  about	  privacy	  and	  some	  “brutal	  reminders”	  that	  you	  can	  get	  in	  big	  
trouble	  for	  what	  you	  post	  on	  Facebook,	  users	  have	  become	  more	  careful	  about	  what	  they	  share	  with	  the	  world.	  

These	  days,	  more	  often	  than	  not,	  if	  you	  stumble	  on	  a	  Facebook	  page	  of	  a	  user	  (even	  that	  is	  becoming	  more	  difficult),	  you	  will	  
find	  there	  is	  absolutely	  nothing	  available	  to	  see.	  An	  empty	  timeline	  and	  friends,	  photos	  and	  likes	  are	  all	  hidden	  to	  the	  public.	  

But	  have	  no	  fear.	  All	  is	  not	  lost.	  

When	  you	  come	  across	  a	  profile	  page	  with	  little	  information,	  there	  are	  two	  possibilities:	  1)	  the	  person	  does	  not	  use	  Facebook	  
all	  that	  often	  (which	  is	  entirely	  possible),	  or	  2)	  the	  owner	  of	  the	  profile	  turned	  on	  some	  privacy	  features	  that	  limit	  information	  
to	  certain	  groups	  of	  people	  like	  friends.	  

So	  what	  do	  you	  do?	  

There	  are	  a	  lot	  of	  fancy	  tricks	  and	  dirty	  little	  secrets	  that	  you	  can	  use	  to	  mine	  Facebook,	  such	  as	  finding	  photos	  commented	  on	  
by	  the	  person	  and	  places	  the	  person	  has	  checked	  in	  (there	  is	  a	  whole	  list	  of	  tricks),	  but	  one	  of	  the	  most	  useful	  is	  finding	  photos	  
that	  the	  person	  has	  been	  tagged	  in.	  

There	  is	  a	  handy	  Google	  Chrome	  Extension	  called	  PictureMate.	  Once	  it’s	  installed,	  you	  can	  click	  on	  the	  PictureMate	  extension	  
and	  it	  will	  find	  hidden	  photos	  that	  were	  uploaded	  and	  tagged	  by	  other	  people,	  even	  if	  the	  user	  has	  set	  his	  privacy	  settings	  to	  
not	  show	  any	  photos.	  

	  

	  

	  

	  

	  



	  

Case	  in	  point,	  here	  is	  a	  random	  profile.	  As	  you	  can	  see,	  there	  are	  only	  a	  few	  photos	  that	  he	  has	  publicly	  posted	  on	  his	  profile.	  
	  

	  
	  
But,	  once	  you	  install	  and	  click	  on	  the	  PictureMate	  extension,	  you	  get	  a	  whole	  slew	  of	  photos	  that	  other	  people	  have	  uploaded	  
and	  tagged	  the	  user	  in.	  
	  

 
There	  you	  have	  it.	  A	  handy	  little	  trick	  to	  find	  hidden	  Facebook	  photos.	  



 
	  (Reference:	  Brian	  Willingham)	  
	  
	  
	  
	  

	  
7	  Ways	  to	  Use	  a	  Private	  Investigator	  in	  a	  White	  Collar	  Criminal	  Defense	  Case	  
	  
In	  July	  2014,	  hedge	  fund	  billionaire	  Raj	  Rajaratnam’s	  younger	  brother	  was	  acquitted	  of	  insider	  trading	  charges,	  breaking	  a	  
streak	  of	  85	  cases	  without	  a	  single	  defeat,	  making	  it	  quite	  clear	  that	  white	  collar	  criminal	  defense	  attorneys	  have	  an	  uphill	  
battle.	  

Nobody	  likes	  losing.	  Here	  are	  seven	  ways	  that	  a	  private	  investigator	  can	  help	  you	  come	  out	  as	  the	  winner	  in	  the	  battle.	  

Vetting	  Expert	  Witnesses	  

Expert	  witnesses	  can	  play	  a	  key	  role	  in	  the	  outcome	  of	  a	  white	  collar	  criminal	  defense	  case.	  There	  is	  nothing	  more	  exciting	  
than	  punching	  holes	  in	  the	  background	  of	  a	  purported	  “expert.”	  There	  are	  a	  number	  of	  experts	  who	  have	  embellished	  and	  
completely	  falsified	  professional	  and	  academic	  backgrounds	  –	  like	  the	  expert	  lip-‐reader	  with	  the	  fake	  degree.	  

Vetting	  the	  Defendant	  

Rest	  assured,	  the	  prosecutors	  are	  going	  to	  dig	  up	  every	  last	  detail	  they	  can	  about	  the	  defendant.	  It’s	  critical	  to	  get	  ahead	  in	  this	  
game	  and	  gather	  as	  much	  intelligence	  as	  you	  can	  so	  you	  are	  not	  caught	  playing	  catch-‐up.	  

Vetting	  Key	  Co-‐operators	  

Because	  of	  the	  complexity	  of	  white	  collar	  criminal	  defense	  cases,	  government	  co-‐operators	  can	  play	  a	  critical	  role	  for	  the	  
prosecution.	  Not-‐so-‐reliable	  co-‐operators	  or	  witnesses	  can	  be	  just	  the	  narrow	  opening	  you	  need	  to	  bring	  into	  question	  
character,	  bias	  and	  credibility	  issues	  to	  sway	  the	  jury.	  

Conducting	  Interviews	  

Interviews	  with	  key	  parties,	  character	  witnesses,	  fact	  witnesses,	  supporting	  witnesses,	  reluctant	  parties	  or	  eyewitnesses	  can	  
play	  a	  crucial	  role	  in	  any	  white	  collar	  criminal	  defense	  case.	  While	  gathering	  details	  and	  information	  to	  support	  your	  case	  is	  
crucial,	  so	  too	  is	  understanding	  what	  may	  not	  be	  so	  helpful.	  

Reviewing	  Documents	  

Documents	  have	  become	  an	  integral	  part	  of	  any	  white	  collar	  criminal	  defense	  and,	  in	  some	  cases,	  that	  trail	  of	  paper	  can	  be	  
overwhelming.	  While	  in	  most	  cases	  it	  might	  be	  more	  effective	  to	  hire	  a	  team	  of	  contract	  lawyers	  to	  review	  documents,	  
investigators	  can	  conduct	  targeted	  enquiries	  based	  on	  information	  developed	  during	  the	  course	  of	  their	  investigation.	  

	  

	  

	  



	  

	  

Corroborating	  Facts	  

An	  attorney	  once	  told	  me	  that	  lawyers	  go	  to	  law	  school	  to	  learn	  about	  the	  law	  and	  that	  private	  investigators	  are	  trained	  to	  
obtain	  facts.	  A	  private	  investigator	  can	  find	  difficult-‐to-‐find	  facts,	  witnesses	  or	  information	  to	  help	  support	  the	  defense	  while	  
lawyers	  concentrate	  on	  the	  legal	  aspects	  of	  the	  case.	  

Providing	  a	  Different	  Point	  of	  View	  

Having	  worked	  on	  several	  white	  collar	  criminal	  defense	  cases,	  one	  thing’s	  for	  sure:	  attorneys	  and	  private	  investigators	  think	  
differently.	  Having	  someone	  on	  your	  team	  who	  can	  provide	  a	  different	  point	  of	  view	  might	  be	  the	  difference	  between	  success	  
and	  failure.	  

Sometimes,	  the	  people	  who	  bring	  a	  different	  point	  of	  view	  are	  the	  ones	  people	  want	  to	  listen	  to.	  

	  
(Reference:	  Brian	  Willingham)	  
	  

	  
	  

	  
	  
Redneck	  murders	  …	  are	  hard	  to	  solve	  because	  	  
all	  the	  DNA	  matches	  and	  there	  are	  no	  dental	  records.	  
	  

	  
	  
 

	  
	  

“There	  is	  nothing	  as	  deceptive,	  as	  an	  obvious	  fact!”	  
Arthur	  Conan	  Doyle	  

	  
	  
	   	   	   	  
	  



	  
	  
	  
	  

	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  


